Families for Children Trust

(Charity No 1093131)

Job Description: Family Finding Social Worker
The Family Finding Social Worker is accountable to the Chief Executive or Deputy Chief Executive for all aspects of his/her post.

Key Duties:

1. To provide services in accordance with the Agency’s policies and team objectives to the benefit of service users, using personal skills expertise.

2. To identify and respond to the needs of children and prospective adoptive and adoptive parents.

3. To provide professional expertise in order to maintain and improve the efficiency and quality of service.

Main Duties

1. To undertake tasks relating to the recruitment, preparation, assessment and support of adoptive parents for children with a range of special needs.

2.
To family-find for individual children as necessary.

3.
To work directly with children in helping them to make sense of their past.

4.
To support families when children are placed for adoption.

5.
To contribute to the provision of a comprehensive adoption service. This may  include counselling birth parents considering placing a child or children for adoption, and contact with adults affected by adoption.

6.
To attend the necessary meetings to progress service provision, including meetings with other agency personnel and training days, in and outside of the agency.

7.
To maintain adequate and up to date records and to provide reports and relevant documents in accordance with established guidelines and relevant regulations.

8.
To promote the aims and objectives of the Agency and the development of effective liaison with other agencies.

9.
To participate in and contribute to team functioning, goals and objectives.

10.
To ensure efficient and effective use of time and resources and work in a flexible manner to meet the needs of the service.

11.
To carry out other additional duties as may, from time to time, be delegated within the agency.

12.
To accept supervision and guidance within the Agency’s procedures and policies.

The individual duties of the post may be varied by the Board of Trustees in consultation with the Post-Holder, providing the overall character of the post is maintained.

Other Information:

Three month probationary period.  

Salary: Salary: NJC Scale: Up to point 36 per annum pro rata  

Leave according to NJC specifications 

Money Purchase Occupational Pension Scheme 

Any post is conditional on an enhanced CRB check.

For any further information about job conditions, please ring Helen Catchpole on 01364 645484

Policy Statement from Families for Children Child Protection Code of Practice

“The Board, Management and Staff of Families for Children believe in the safety and welfare of children growing up in families. We owe it to all children and young people to do all that is possible to safeguard them from harm.”

The Post holder should sign this statement within one week after appointment, to confirm that they have read and understood the Agency’s child protection policy and that they accept these conditions.

Name  ………………………………………………………………………………………...

Address  ……………………………………………………………………………………..

……………………………………………………………………………………………….

Date of appointment  …………………………………………………………………….

Signed ……………………………………………………………………  Postholder

     Signed  ……………………………………………………………………

