FAMILIES FOR CHILDREN TRUST

Person specification: Deputy Chief Executive Officer

	
	Essential

	Desirable

	Education and Training
	· Professional qualification in social work
	Child Care Award Management Qualification

	Career Experience
	· Five years post qualification experience.

· Minimum three years management experience in social services or voluntary sector and proven managerial ability.
	Experience of both voluntary and statutory sector

	Knowledge and understanding
	· Sound knowledge of child and adolescent development and understanding of family dynamics.

· Knowledge of adoption and child care legislation.

· Ability to understand management accounts and budgets and be involved in the creation and monitoring of these.
	

	Ability
	· To be able to manage and motivate experienced social work staff.

· To understand and oversee budgets.

· To collate and interpret statistical data and maintain accurate records.

· To negotiate effectively with other agencies and professionals.

· To chair and manage a variety of meetings.

· To keep up-to-date with research and interpret findings when appropriate.

· To produce clear, concise and comprehensive records within deadlines.

· To formulate policy and ensure that it is kept up-to-date in keeping with childcare practice and changes in legislation.


· Have the ability to manage change and its implications.

· Be able to make decisions based on information, sound reasoning and judgement.

· Use of IT.

· To work in non-discriminatory ways ensuring the Agency policies conform to the principles of equal opportunities.
	

	Values
	· Understand and respect for the ethos of the two predecessor agencies: Plymouth Diocesan Christian Care and Exeter Diocesan Board for Christian Care and a willingness to work in accordance with Christian principles.

· A commitment to the promotion of equal opportunities and anti-discriminatory practice.
	

	Attributes
	· Reliable, energetic, enthusiastic, open to challenge, good team player, ability to use initiative, good interpersonal skills, good sense of humour.
	

	Special requirements
	· Current driving licence and car.

· Willingness to be consulted by colleagues after hours.
	


